
Program Evaluation

We perform a mixed-methods approach to 

evaluating the program and it’s efficacy. 

Qualitative data: Participants take part in focus 

groups at the beginning, middle and end of each 

year, where they are queried about their 

experiences, expectations and regarding any 

thing they would like to see be apart of the 

program, as well as where the program can 

improve.

Quantitative data: the participants take 

assessments at the beginning and end of the 

program, which help us understand where they 

were when the program started and how the 

program has possibility help change or enhance 

their understandings and attitudes towards in 

the areas of:

• Interprofessional Education/Collaboration

• Evidence-Based Practice

• Helpful Reponses

• Motivational Interviewing

• Cultural Counseling Competency

• Clinical Supervision

• Substance Use

• Interprofessional Collaboration

• Opioid Use
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Introduction

• The opioid epidemic has increased the need 

for more well trained professionals focused on 

opioid use disorder (OUD). 

• Unfortunately, the capacity of the existing 

behavioral health workforce to prevent and 

treat OUD is limited, particularly in 

underserved area. 

• The presentation is to describe the 

development and evaluation of a workforce 

training program that aims to increase access 

to health care for OUD in underserved areas.

Methods

• We assembled an interdisciplinary team 

from various schools and clinical partners, 

to develop a comprehensive OUD-focused 

training, with a emphasis on 

interprofessional collaboration, provided to 

selected students in the last year of their 

clinical placements, in a variety of 

behavioral health based programs.

• This team designed and implemented a 

comprehensive program, consisting of a 

didactic portion, including in-person 

seminars and supplemental online 

materials, in addition to extensive 

interprofessional group based discussions 

between students. This is in addition to 

opioid prevention, treatment and/or 

recovery focused clinical placements.

Training Program

Didactic Program

• Overview of Substance/Opioid Use Disorder & 

Co-occurring Disorders

• Evidence Based Intervention: SBIRT, MI, 

Mindfulness

• Opioid Use and the Community

• Medication Assisted Treatment

• Narcan Administration

• Cultural Competency

• Interprofessional Education

Clinical Placements

We partnered with nine clinical sites to provide 

OUD-related experiential experiences, including 

school based clinics and integrated care facilities 

in medically underserved areas.

Results

The preliminary findings indicate that graduate 
students in the training program are satisfied with 
the training. 

We anticipate that upon completion of the training, 
students will demonstrate improvement in their 
knowledge and skills in OUD- related prevention, 
treatment and recovery, as well as 
interprofessional teamwork and cultural sensitivity 
in clinical settings. 

Conclusion

This project can enhance the behavioral health 

workforce’s capacity to deliver more highly skilled, 

interprofessional, evidence-based OUD services 

to people in underserved areas
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Next Steps

Continue recruiting a diverse cohort for year 

two and year three, in addition to reviewing the 

program evaluation data from year one and 

make changes to the didactic and clinical 

experiences for future participants.

Interprofessional Collaborative Team

• Counseling Psychology

• Family/Addictions Medicine

• Nursing

• Social Work

Academic Degree Programs

• Mental Health Counseling – MS

• Psychiatric Mental Health Nursing - DNP

• Rehabilitation Counseling – MS

• School Counseling – EdM

• School Psychology – MS

• School Psychology – PhD

• Social Work – MSW


